Reports of Title IX Sexual Harassment and Other Discrimination and Retaliation

The Board encourages students and third parties who believe they or others have been subject to Title IX
sexual harassment, other discrimination, or retaliation to promptly report such incidents to the building
principal or the Title IX Coordinator/Compliance Officer, even if some elements of the related incident took
place or originated away from school grounds, school activities or school conveyances. A person who is not
an intended victim or target of discrimination but is adversely affected by the offensive conduct may file a
report of discrimination.

The student’s parents/guardian or any other person with knowledge of conduct that may violate this policy is
encouraged to immediately report the matter to the building principal or the Title IX Coordinator/Compliance
Officer.

A school employee who suspects or is notified that a student has been subject to conduct that constitutes a
violation of this policy shall immediately report the incident to the building principal or the Title IX
Coordinator/Compliance Officer, as well as properly making any mandatory police or child protective services
reports required by law. [Pol. 806]

If the building principal is the subject of a complaint, the student, third party or a reporting employee shall
report the incident directly to the Title IX Coordinator/Compliance Officer.

The complainant or the individual making the report may use the Discrimination/Sexual
Harassment/Bullying/Hazing/Dating Violence/Retaliation Report Form attached to this policy for purposes of
reporting an incident or incidents in writing; however, verbal reports of an incident or incidents shall be
accepted, documented and the procedures of this policy and the relevant attachments followed.

The building principal (or any other employee of the district who received the report) shall promptly notify
the Title IX Coordinator/Compliance Officer of all reports of discrimination, Title IX sexual harassment or
retaliation. The Title IX Coordinator/Compliance Officer shall promptly contact the complainant and, if
deemed to be necessary, the reporter if not the complainant, regarding the report to gather additional
information as necessary, and to discuss the availability of supportive measures for the complainant. The
Title IX Coordinator/Compliance Officer shall consider the complainant’s wishes with respect to supportive
measures.

The Title IX Coordinator/Compliance Officer shall conduct an assessment of the information supplied by the
reporter and/or complainant to determine whether the reported circumstances, if presumed to be true,
could constitute Title IX sexual harassment or retaliation. If they do not, they may be addressed through the
Discrimination Complaint Procedures prescribed in Attachment 2 to this policy. If the reported circumstances,
if presumed to be true at this point in the process, meet the definition of Title IX sexual harassment, they
shall be addressed through the Title IX Sexual Harassment Procedures and Grievance Process for Formal
Complaints in Attachment 3. (Also refer to Attachment 3 on how to proceed if/when the complainant refuses
to sign a Title IX formal complaint and is requesting that a formal complaint under Title IX not be filed by the
Title IX Coordinator/Compliance Officer.) If the reported circumstances, presumed to be true, do not
constitute either Title IX sexual harassment or retaliation nor conduct otherwise prohibited in this Policy 103
and Attachment 2, the Title IX Coordinator/Compliance Officer shall refer the report for follow-up under any
other applicable Board policies and/or the Student Code of Conduct.



Delegation of Responsibility

In order to maintain a program of nondiscrimination practices that is in compliance with applicable laws and
regulations, the Board designates the Assistant Superintendent as the District's Compliance Officer and Title
IX Coordinator. [34 CFR Sec. 106.8 The Compliance Officer/Title IX Coordinator can be contacted at:

Address: 150 Lorana Avenue, Bradford, PA 16701
Email: sjohnson@bradfordareaschools.org
Phone Number: (814) 362-3841

The Title IX Coordinator/Compliance Officer shall fulfill designated responsibilities to ensure adequate
nondiscrimination procedures are in place, to recommend new procedures or modifications to procedures
and to monitor the implementation of the district’s nondiscrimination procedures in the following areas, as
appropriate:

1. Curriculum and Materials - Review of curriculum guides, textbooks and supplemental materials for
discriminatory bias.

2. Training - Provide training for students and staff to prevent, identify and alleviate problems of
discrimination.

3. Resources - Maintain and provide information to staff on resources available to complainants in
addition to the school complaint procedure or Title IX procedures, such as making reports to the
police, available supportive measures such as assistance from domestic violence or rape crisis
programs and community health resources including counseling resources.

4. Access - Review of programs, activities, and practices to ensure that all students have equal access
and are not segregated except when permissible by law or regulation.

5. Support - Assure that like aspects of the school programs and activities receive like support as to
staffing and compensation, facilities, equipment, and related areas. [Pol. 150]

6. Evaluation - Review of assessments, procedures, and guidance and counseling materials for
stereotyping and discrimination.

7. Reports/Formal Complaints - Monitor and provide technical assistance to individuals involved in
managing informal reports and formal complaints.

Reports of Discrimination

Any reports of discrimination that are reviewed by the Title IX Coordinator/Compliance Officer and
do not meet the definition of Title IX sexual harassment but are based on race, color, age, creed,
religion, sex, sexual orientation, ancestry, national origin, marital status, pregnancy or
handicap/disability shall follow the Discrimination Complaint Procedures in Attachment 2 to this

policy.

Reports of Title IX Sexual Harassment

Any reports deemed by the Title IX Coordinator/Compliance Officer to meet the definition of sexual
harassment under Title IX shall follow the Title IX Sexual Harassment Procedures and Grievance
Process for Formal Complaints in Attachment 3 of Bradford Area School District Policies 103, 103.1
and 104.



